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INTRODUCTION 

 

GRUPO MOEHS is a company belonging to the chemical-pharmaceutical sector that has 

established itself as a leading company in the production of active ingredients for the generic 

market. With over fifty years experience in the sector, the group in question has an important 

worldwide presence, with commercial operations in more than ninety countries around the 

globe.   

The company is committed to environmental stewardship in all aspects of its operations, 

including risk prevention. In the development of pharmaceutical ingredients, it is very important 

that the manufacturing method does not harm the ecosystem, so we seek the most sustainable 

and efficient way to carry out our activities in the market.   

One of the core tenets of MOEHS is to uphold the principles of lawful and ethical conduct from 

the outset.  

We have always been committed to carrying out our activities with rectitude, integrity and 

transparency in accordance with the laws, internal rules and commitments assumed, and we are 

convinced that these principles and values have made it possible for us to be a reference among 

the companies in our business sector.  

Now, we are facing a new stage, in which it is even more essential to reinforce and reiterate our 

principles, values and commitments.   

The trajectory of the world's leading companies has shown us that legal and ethical management 

is a fundamental and indispensable pillar for the sustainability and profitability of a responsible 

business.  

The approval of this Code of Ethics (hereinafter the Code) aims, among other objectives, to affirm 

that we are complying with the law and internal rules, to show that there are values and 

principles of behavior that are shared by the entire organization and the people who make up 

MOEHS, with the idea of contributing to the prevention of any illegal or unethical act or conduct, 

and that we aspire to maintain and develop a relationship of trust with our shareholders, 

customers, internal staff and any third party with whom we interact.  

Unethical behavior by a single professional can damage the image and compromise the 

relationship of trust placed in MOEHS. Reputation is an essential intangible resource that favors 

our growth and consolidation, so we must actively avoid any possibility of reputa-tional damage. 

All persons and third parties linked to MOEHS are obliged to collaborate in this project, and to 

comply with the established behavioral guidelines, aimed at ensuring sustainable growth in 

terms of ethics and transparency. If we are able to assume these principles as our own, we will 

be able to create and transmit value in order to have a future.  
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Cordially yours,  

 

Javier del Rio. 

 

CEO 
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1. Purpose and scope of application 

 

The firm commitment to legality and business ethics by the management of GRUPO MOEHS, 

(hereinafter referred to as MOEHS or Company) motivates the development and approval of this 

internal Code of Ethics of Conduct (hereinafter referred to as "Code of Ethics" or "Code").  

The purpose of this Code of Ethics is to establish the values, principles and behavioural guidelines 

to be applied by all Moehs people in the exercise of their professional activity. The Code of Ethics 

is addressed to all Moehs people and is mandatory. Moehs will promote and encourage the 

adoption of principles similar to those of this Code among its partners, suppliers, contractors 

and collaborators. 

The person acting on behalf of Moehs, even in other companies or entities, shall observe the 

rules of this Code and shall promote the application of its principles. 

 

 

2. General guidelines of behavior 

 

Since its inception, Moehs has demonstrated a consistent commitment to a series of core values, 

including Leadership, Sustainability, Honesty, Innovation, Excellence and Efficiency. 

At Moehs we are committed to the principles of business ethics and transparency in all our areas 

of activity. Therefore, employees and parties related to Moehs must perform their duties within 

the Company in an  upright and honest manner, refraining from participating in illegal activities 

or activities that may damage, in any way, the image, prestige or reputation of the Company.  

Moehs is committed to upholding human rights in all its operations. This is reflected in our 

adherence to the Universal Declaration of Human Rights as well as our own Corporate Social 

Responsibility Policy.  

The commitments expressed by Moehs go beyond being a declaration of will, they are extended 

to our daily practice and are integrated in the daily management of the Company in all our areas 

of activity, configured as the best way to achieve our maximum objective, which is the creation 

of value for Moehs and other companies of interest.  

In our relationships with customers, partners and suppliers, and in general, with all those persons 

and entities, public and private, with whom we relate in the development of our professional 

activity, employees shall apply the values and ethical principles contained in this document, as 

well as the following guidelines: 
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2.1 Adequate working conditions: 

 

Moehsis committed to the following commitments in its labor relations, highlighting several key 

principles: 

 

• Respect for the minimum hiring age, ensuring that no one under 16 years of age is employed 

unless required by local regulations. 

 

• Fair pay commensurate with duties and time worked, complying with legislation and 

encouraging team development. 

 

• Compliance with working time regulations, ensuring that overtime is voluntary and adequately 

paid. 

 

• Respect for the right of association and union membership, as well as collective bargaining, 

without affecting employees' professional careers. 

 

• Affirmative abolition of child labor. 

• Rejection of forced labor and measures to facilitate the reconciliation of work and family life. 

 

• Promotes the reporting of non-compliance through the established channels. 

 

 

2.2 Respect for the image and reputation of MOEHS  

Moehs considers respect for the image and reputation of the Company as one of its most 

valuable assets, which results in the perception of a company with integrity and respect.  

Employees must take the utmost care and due diligence in preserving the image and reputation 

of Moehs in all their professional activities, including public interventions.   

In the development of their functions, employees shall act with loyalty, avoiding disqualifications 

or criticisms, or collaborating in actions or omissions, which directly or indirectly compromise 

Moehs' image or may damage its reputation. 
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2.3 Respect for people and their privacy  

Harassment, abuse, intimidation, lack of respect and consideration towards people are 

unacceptable and shall not be allowed or tolerated at work. In this sense, any type of 

harassment, whether physical, sexual, psychological, moral or other, abuse of authority at work 

and any other conduct that generates an intimidating or offensive environment for personal 

rights will be rejected. 

It is the duty of all employees, and especially those in management roles, to promote 

relationships based on respect for the dignity of others, participation, equity and reciprocal 

collaboration at all times and at all professional levels. This will foster a respectful work 

environment and contribute to a positive work climate.Relationships between employees shall 

be based on full respect. Likewise, in relations between the staff and third parties outside the 

company, professional respect, trust and mutual collaboration shall prevail. MOEHS is committed 

to respecting the right to privacy of its employees in all its forms, particularly with regard to 

personal data. In this sense, Moehs undertakes not to disclose personal data, unless it has the 

consent of the interested parties and in cases of legal obligation or in compliance with judicial or 

administrative resolutions. In no case may personal data be processed for purposes other than 

those legally or contractually provided.  

 

2.4 Non-discrimination and equal opportunities 

Moehs is committed to providing the same opportunities  to work and professional promotion, 

rejecting any kind of discrimination due to race, nationality, social origin, sex, marital status, 

sexual orientation, religion, political ideology, disability or any other personal, physical or social 

condition of people.In particular, Moehs promotes equal treatment between men and women 

in terms of opportunities, access to employment, training, promotion of professionals and 

working conditions, as well as access to goods, services and their supply, in relation to the 

professional activity of workers. 

 

2.5   Responsible use of resources 

Moehs considers it essential that the resources it has are used with due care and rigor by all 

people, and therefore provides them with the necessary and appropriate means for the 

development of their professional activity.  

 

Consequently, the staff undertakes:  

To have respect and care in the use of the facilities, computer equipment, furniture, work tools 

and other elements provided by Moehs, which should be used only in the professional field and 

never for private benefit.  
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The staff must make a responsible use of the resources and means provided by the 

company, such as machinery, computer equipment, electricity, laboratory equipment, personal 

protection equipment, databases, facilities in general... in a way that does not violate the rights 

and interests of Moehs and respecting at all times the policies established by the Company to 

regulate their use.  

To avoid any practice, especially superfluous activities and expenses, which diminish Moehs' 

value. 

The devices that Moehs makes available to the workers are exclusively Moehs' and Moehs shall 

have the power to control them and monitor the activity they do through them. 

Workers are forbidden to use, download or install computer programs without the previous 

authorization of the Systems Department (I.T), after obtaining the corresponding license. 

During the working day, they must exclusively perform the tasks and activities derived from their 

relationship with Moehs. Likewise, the corporate means and resources made available to them 

(including all types of devices and corporate e-mail) are property of Moehs and their use must 

be restricted to their professional activity.  

 

2 .6    Health and safety at work 

A safe working environment is a priority for Moehs being the Company's objective the 

permanent improvement of working conditions and safety measures in all its facilities  

Moehs provides its employees with sufficient means for the development of their activity 

without risk to their life and physical integrity. Likewise, Moehs adopts the preventive measures 

established in the applicable legislation to guarantee the safety and health of its workers, among 

them:   

A safe and healthy work environment, minimizing risks.  Prevention of accidents or risks to the 

health of workers who perform such work, whether they are Prevention of accidents or risks to 

the health of workers who perform such work, whether they are members of Moehs or 

collaborators.   

Ensure that workers receive regular training and information on safety, health and hygiene. New 

workers receive such training when they start working in the company.   Provide workers with 

the appropriate protective equipment for each activity.  

Provide clear risk prevention rules, enforce them, manage safely the handling and storage of all 

substances involved in the production process, from acquisition to waste management. 

GRUPO MOEHS promotes as a top priority the protection of the safety and health of its workers, 

customers and users. Therefore, it promotes the creation and implementation of safety 

measures in their work and professional activities under the current legislation.  
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GRUPO MOEHS actively cooperates in the execution of health and safety policies 

necessary for the safeguarding of all its members, products and assets. To this end, it encourages 

good individual behavior, considering that collective safety is achieved through the responsibility 

of workers in their activities. Therefore, any type of conduct harmful to the members of the 

company or its establishments is prohibited.  

All employees must inform their superiors in cases that endanger safety or could cause accidents. 

It is forbidden to conceal such events, as well as to promote them to third parties. All this to 

safeguard the principles contained in this section.  

Therefore, the workers must comply rigorously and at all times with the applicable preventive 

measures on safety and health at work, using the resources established by Moehs, complying 

with the rules of prevention of occupational hazards.  

The company's personnel must be aware of the company's safety policies. It is essential for this 

company to promote the responsible use of medicines and derivatives manufactured by this 

group. Therefore, GRUPO MOEHS markets its products only to companies authorized for their 

use, ensuring that the distribution corresponds to safety criteria, objectivity and transparency.  

 

MOEHS GROUP provides adequate information on the correct use of its  products. 

 

2.7 Environmental protection and sustainable development 

 

Moehs develops its activity from the active and responsible commitment with the conservation 

of the environment, respecting the requirements contemplated in the applicable legislation on 

pollution prevention and environmental protection, and advocating sustainable development   

MOEHS encourages suppliers to conserve natural resources, avoid the use of hazardous 

materials whenever possible, and engage in reuse and recycling activities. The main elements of 

the environmental policy include:  

Having Environmental Management Systems in place and making responsible use of energy 

resources.  

Complying with environmental regulations regarding emissions, discharges, radiation, soil, noise, 

light and any other similar activity in the atmosphere, soil, subsoil or groundwater. 

Have systems in place to ensure the safe handling, movement, storage, recycling, reuse or 

management of waste, air emissions and wastewater discharges. Any waste, wastewater or 

emissions with the potential to adversely affect human health or the environment shall be 

properly managed, controlled and treated before release to the environment. 
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Provide clear and enforceable standards with respect to environmental regulations and 

waste management, treatment of emissions, discharges, handling and disposal of chemicals and 

hazardous materials. 

 

2.8 Loyalty to the company, impartiality and conflicts of interest 

 

The professional decisions adopted at any time by the workers, within the scope of their 

functions and competences, shall be based on the best defense of Moehs' interests, so that they 

are not influenced by personal or family relationships or any other direct or indirect particular 

interests or through interposed persons. 

In relation to possible conflicts of interest and with the purpose of avoiding such situations, 

Moehs shall ensure greater transparency, objectivity and fairness in all matters related to hiring 

and development plans.  

A conflict of interest may occur when an employee puts his or her personal interests before those 

of Moehs and when such personal interests unduly influence his or her judgment when making 

decisions or performing activities in the company. 

Examples of these situations: 

Fees, commissions or favors may not be accepted or requested from customers, suppliers or 

competitors of Moehs. 

It is not permitted for employees to accept or request, directly or indirectly, from any third party 

or competitor of the company: shares, gift tickets, discounts not derived from collective 

agreements, invitations, trips or leisure activities that may influence decision-making. Similarly, 

gifts must not be accepted and, in the event that they are, the Compliance Committee must be 

informed, as described in the "PG 107 Anti-corruption policy, hospitality and gifts" document. 

There cannot be personal financial interests: Moehs employees cannot have economic interests 

of any kind in companies that have a supplier or client relationship with Moehs. 

Employees must not have any kind of external commitment, paid or not, with partners or 

competitors of Moehs, whenever it could be perceived as an influencing factor, or with other 

people or companies if this would have any impact on their performance in the company. 

To ensure effective risk management and a compliant work environment, Personnel must declare 

situations that may be perceived by others as conflicts of interest, even if there is no actual 

conflict. 

Moehs' employees shall disclose at the time of their hiring and during the performance of their 

duties, any situation that may involve a conflict between their own interest and that of Moehs. 

For this purpose, the concurrence or possible concurrence of a conflict of interest shall be 

communicated in writing to the Compliance Committee. 

 



 

PG.101 Edition: 1  Date: 24/10/2024 Page:  11 de 19 

Property of MOEHS. Reproduction prohibited 

 

2.9 Relationship with Public Authorities and Administrations 

Moehs' relations with Public Administrations must be guided by institutional respect and 

transparency, always complying with the resolutions emanating from them.  

Similarly, employees are required to maintain an attitude of collaboration and transparency with 

any public administration or supervisory body, and to comply with any requirements, inspections 

or supervision that may be carried out in our company. Communications of a judicial or 

administrative nature from any public administration must be addressed and managed by the 

relevant personnel, and responses must be provided within the required deadlines. 

All information transmitted to the Judicial or Administrative Authorities at their request must be 

truthful, adequate, useful and consistent. All this without prejudice of the due legal advice, 

internal or external, that may be received by the persons acting on behalf of Moehs. 

Moehs' relations with the Public Administrations shall follow the following general principles of 

action: 

It is forbidden to influence the civil servant or authority, taking advantage of a personal 

relationship, to obtain a resolution that may generate a benefit for Moehs or suppose any kind 

of favorable treatment.  

Employees must refrain from offering gifts, commissions or remuneration to authorities, 

agencies and Public Administrations, political parties and institutions in general. 

When the relations have as object matters that may affect Moehs' strategy and/or are of relevant 

importance, it is mandatory: 

 (i) the establishment of a previous Agenda, 

(ii) the attendance of at least two persons from Moehs to the meetings with the Public 

Administrations; and 

(iii) the preparation of minutes after the meetings held.  

Employees who have a relationship with the Public Administrations must keep and conserve the 

documentation exchanged, including the data and decisions taken.  

The employees who are going to have a relationship with the Public Administrations must be 

previously assigned by the person directly responsible to act on behalf of Moehs. It is expressly 

forbidden to assign to employees the management of the relationship with Public 

Administrations whenever there is any risk of conflict of interest.  

Employees must immediately notify the Compliance Committee in case they are, as a 

consequence of the exercise of their activity in Moehs: ( 

i) subject to investigation or inquiry by any authority, 

(ii) called to testify or to provide documents to any state authority or regulatory entity, 
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(iii) charged, summoned or sued in a criminal, civil, administrative, arbitration or any 

other proceeding, 

(iv) subject to a written complaint from a client or to a request for judicial indemnification by a 

client. 

 

2.10 Express prohibition of corrupt acts. Gifts and commissions. 

Moehs declares its firm and rigorous rejection of any form of corruption, bribery or extortion, 

and declares itself against influencing the will of people outside Moehs to obtain a benefit or 

advantage of any kind through the use of practices that contravene the Law or the principles and 

rules of conduct contained in this Code. 

The staff must avoid any kind of interference or influence from clients, suppliers or third parties, 

which may alter its impartiality and professional objectivity. In the event that the matter under 

contract may affect Moehs' strategy or is a decision of relevant importance for the Company, the 

attendance of at least two people from Moehs to the meetings, and the approval of both, is 

mandatory. 

Moehs has implemented behavior guidelines to prevent corruption developed in the document 

"PG.107 Anti-corruption Policy for gifts and entertainment". 

 

2.11 Confidentiality of information 

Moehs considers information as one of its most valuable assets, so this Code of Ethics promotes 

its safeguarding and protection. In this sense, workers shall keep professional secrecy regarding 

those data that are not of a public nature of which they have knowledge as a result of their 

professional activity, whether they come from or refer to Moehs, to its workers or to any other 

third party.  

It is the duty of all workers to ensure that information is transmitted in a rigorous and reliable 

manner and that no incorrect or confidential information is disclosed, as this may constitute a 

violation of the applicable regulations. Furthermore, any non-public information belonging to 

Moehs is to be considered as reserved and confidential information and is subject to professional 

secrecy. Its content must not be disclosed to third parties unless expressly authorised by the 

Compliance Committee or unless required by law, court or administrative authority. 

The confidentiality obligation shall remain in place indefinitely and shall include the obligation 

to return any material related to Moehs that the employees have in their possession at the time 

of termination of their relationship with Moehs. This includes documents, storage media or 

devices, as well as the information stored in their computer terminal, regardless of whether or 

not the duty of confidentiality still applies. 

It is the duty of the workers to obtain information from third parties in an ethical and legitimate 

manner. Any information obtained through improper means or that implies a violation of the 

company's secrets or confidentiality is strictly prohibited 
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2.12 Intellectual Property Rights 

In order to guarantee an adequate use of these means and resources, Moehs may access them 

and thus verify the compliance with its internal regulations. 

Moehs also undertakes to respect the intellectual property rights, in its two branches of 

copyright and industrial property, belonging to persons and/or companies outside Moehs. It is 

forbidden to reproduce, plagiarize, distribute or publicly communicate a literary, artistic or 

scientific work fixed in any support without the authorization of its owners. Likewise, Moehs 

undertakes not to carry out actions that may involve an infringement of the right validly obtained 

by means of patents, utility models, trademarks and/or industrial designs, as well as not to 

contribute to persons and/or third companies commercially related to Moehs to carry out such 

infringing actions to the proportional means to do so. 

The workers shall respect the intellectual property and the right of use that corresponds to 

Moehs in relation to the courses, projects, programs and computer systems, equipment, 

manuals, knowledge, processes and in general, any work or work developed or created by 

Moehs, either as a result of its professional activity or that of third parties. For this purpose, a 

surveillance procedure has been implemented for each product, under development for its 

future commercialization or already commercialized, which may be necessary to control the 

publication of intellectual property documents of third parties related to it. 

Likewise, workers shall also respect the intellectual property rights of third parties and/or 

companies outside Moehs. Additionally, it shall not incorporate, use or employ any type of non-

public physical or electronic information or documentation belonging to a third party, which has 

been obtained as a consequence of the performance of a previous position or without the due 

consent of its owner. 

On the other hand, employees shall refrain from using the image, name or trademarks of 

MOEHS, for personal purposes not directly related to the work activity of the company. The 

following shall NOT be considered personal purposes not related to the company: 

 

- Posting on professional social networks (LinkedIn). 

- Participation in conferences and seminars 

- Articles and publications related to the company's sector. 

- Curriculum Vitae 

- Networking 
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2.12 Fiscal and Tax ations  

Moehs expressly prohibits all those practices that involve the avoidance of the payment of taxes 

or duties to the detriment of the Tax Authorities, the Social Security, or any other administrative 

body of the local or regional Administrations, so the staff shall avoid such practices at all times. 

Likewise, it is forbidden to unduly obtain any kind of economic benefit of fiscal nature by 

falsifying accounting or tax information.  

The Moehs Group shall refrain from carrying out any operation aimed at defrauding the Public 

Treasury, evading the payment of taxes, amounts withheld or that should have been withheld, 

payments on account, unduly obtaining refunds and the enjoyment of tax benefits. It shall adopt 

the necessary measures to guarantee the due control over the different declarations made 

before any tax administration, which may be carried out by different persons within Moehs.  

Moehs must comply with the applicable laws and accounting standards and ensure that the 

information it submits to third parties - banks, registries, public institutions, etc. - shows a true 

and fair view of its assets and financial situation. 

Furthermore, the Moehs Group prohibits requesting or obtaining subsidies, relief or aid from 

any Public Administration, national or foreign, by falsifying the conditions required for their 

concession, hiding the conditions that would have prevented them from being obtained, or using 

them for a different purpose for which they were granted. 

 

2.14 Prevention of money laundering 

 

Moehs declares its firm commitment not to carry out practices that may be considered irregular 

in the development of its relationships with customers, suppliers, providers, competitors, 

authorities, etc., including those related to money laundering from illicit or criminal activities. 

Moehs also undertakes to comply with all national and international regulations and provisions 

in force and applicable in the field of the fight against money laundering and financing of 

terrorism.  

 

2.15 Relationship with customers, suppliers, contractors and collaborators. Prohibition 

of fraudulent conduct. 

 

Moehs assumes, leads and promotes the commitment to quality, providing the necessary 

resources to achieve excellence and establishing the appropriate measures to ensure that the 

quality policy is practiced by all employees in accordance with these principles.  
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In the marketing of its products and services, Moehs will always respect the legal 

framework in force, avoiding at all times to make statements or actions that may mislead 

potential customers about the characteristics of such services or the risks associated with their 

use. 

Moehs shall always offer the necessary information for the client to adopt or be able to adopt a 

decision regarding the hiring of services or the purchase of products with the due knowledge of 

their characteristics. Unclear, unintelligible and ambiguous information shall also be avoided. In 

this sense, clear, correct, accurate and sufficient information will be provided to customers. 

The relations maintained by Moehs with customers shall be governed by the highest standards 

of product quality and service provided, confidentiality in data processing, transparency and 

legality in the contractual relations entered into with them. 

In the advertising of its services or products, Moehs shall avoid at all times comparative 

advertising that creates confusion or risk of association of those with any goods or services, 

trademarks, trade names or other distinctive marks of a competitor.  

The duties of truthfulness shall be respected at all times when Moehs acts as client.  

It is strictly forbidden to use any falsified means of payment on behalf of Moehs, as well as any 

kind of deceit to suppliers about the conditions of the commercial relationship. In relation to the 

means of payment, the persons making payments with such means shall verify their authenticity. 

In any case, Moehs will make sure to define the users and profiles that have permission to make 

payments and will implement as many measures as appropriate. 

In those relations with third parties in which Moehs is obliged to prove its solvency or, in general, 

to submit documentation proving its economic situation, such documents shall always faithfully 

reflect such situation. 

It is strictly forbidden to carry out any behavior tending to hide Moehs' patrimonial assets with 

the purpose of preventing or hindering the satisfaction of its creditors' rights.Likewise, it is 

strictly forbidden for Moehs to collaborate in any way with other natural or legal persons with 

the purpose of frustrating the credit rights that Moehs' creditors may have. 

It is forbidden in Moehs to carry out any activity consisting in the access, appropriation, use or 

disclosure of business secrets of third parties, without the pertinent consent or authorization, as 

well as to encourage or interest, in any way, the violation of the confidentiality duties of 

managers or employees of third companies. 

MOEHS wants its suppliers to apply the same principles that we demand of ourselves, and to be 

able to demonstrate it. We expect suppliers to comply with basic standards linked to ethics, 

respect for human rights, respect for health and safety at work and for the environment and 

sustainability, together with the application of the applicable legislation in force in each case. 
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2.16 Prohibition of unfair competition 

 

Moehs shall respect at all times the regulations in force regarding the prohibition of unfair 

competition and shall avoid all those practices that contravene the applicable legislation on such 

matter. 

It is strictly forbidden for Moehs' representatives, directors and employees to carry out any kind 

of action that directly or indirectly could imply, according to the legislation in force, an alteration 

of prices, a manipulation of the free competition of markets or an abuse of privileged 

information: 

• The alteration or fixing of prices. 

• The dissemination of news or rumors that offer totally or partially false economic data. 

• The transaction, transmission of false or misleading signals or trading orders that provide 

misleading indications about supply, demand or price. 

• The provocation, conspiracy or proposal to commit any of the above conducts. 

• Any kind of action that directly or indirectly may cause damage or a negative impact on 

the market of raw materials or commodities or alteration of their prices. 

• The concentration of any type of agreement with competitors to propose non-

competitive prices or not to serve or not to access certain market areas, as well as to 

establish a mutual respect or 'non-aggression' pact of respective customers or sources 

of supply. 

 

3. Regulatory compliance. 

 

Moehs has a crime prevention, anti-corruption and anti-fraud policy describing its crime 

prevention model, aimed at preventing the commission of crimes. 

This policy contains a description of the key elements, both human, organizational and 

documentary, that Moehs applies to prevent violations of the law and especially acts that may 

be criminalized in the Criminal Code. 

Moehs ensures the real and effective application of the prevention and control measures 

foreseen in this policy, so that this self-regulation system avoids the occurrence of inappropriate 

behaviors and, in case of occurrence, eliminates them.The reviews and inspections derived from 

the application of the crime prevention and control model and of this Code of Ethics shall be 

carried out following a protocol that guarantees the respect to the privacy and dignity of the 

affected persons. 

 

Moehs has a Compliance Body - Compliance Committee, in which the firm places all its trust to 

constantly watch over the development and compliance with the Code of Ethics. 
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The Compliance Body has full power in the resolution of any conflicts or situations of uncertainty 

that may arise in the Company related to the communications/complaints received and also 

serves as a guide to resolve any doubts that may arise in this regard. 

 

4. Non-compliance with the Code and Disciplinary Regime 

 

All employees must comply with this Code of Ethics. Non-compliance by workers or collaborators 

will be sanctioned in accordance with all applicable legislation and regulations, according to the 

nature of the relationship between the person in question and Moehs, and may lead to dismissal 

or termination of the professional services rendered. 

If you become aware of a breach affecting such commitments, you may notify it directly to your 

manager, to the Human Resources Department or to the Ethics Channel available in the website 

and developed in the document "PG 113 Information Management Procedure". 

The Disciplinary Regime PG 109, is complementary to any legal proceedings that may be directed 

against the employee and to any sanction or consequence that may arise from such proceedings. 

The Disciplinary Regime is in accordance with labor legislation and, in particular, with the 

Workers' Statute and the General Chemical Industry Collective Bargaining Agreement. 

 

5. Internal Information System or Ethical Channel for Complaints 

 

In Moehs Group there is a firm commitment with the values and rules of business ethics and 

integrity that leads us to establish communication channels that allow us to inform the entity 

about the existence of behaviors that may constitute a criminal offense, serious or very serious 

administrative infringement, or infringement of the rules that regulate the following areas that 

may have to do with the activity of our company: 

 

✓ Public Procurement 

 

✓ Prevention of money laundering and financial interests of the EU 

 

✓ Product safety 
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✓ Transportation safety 

 

✓ Environmental protection 

 

✓ Food safety, feed safety, animal health and welfare 

 

✓ Public health and consumer protection 

 

✓ Privacy and personal data protection 

 

✓ Network and information systems security 

 

✓ Sexual and gender-based harassment 

 

✓ Harassment at work 

 

✓ Corruption 

 

✓ Fraud 

 

✓ Others 

 

If you become aware of a breach of these commitments, you can report it directly to your 

manager, to the Human Resources Department or to the Ethics Channel made available on the 

website and developed in the document "PG 113 Information Management Procedure". 
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6. Updating the Code  

 

The Code shall be reviewed and updated periodically, taking into account suggestions and 

proposals made by employees, as well as those observed by the Compliance Committee or any 

of Moehs' governing bodies. In any case, this Code shall be reviewed annually. 

 

7. Approval of the Code and entry into force  

 

This Code comes into force once approved by the Compliance Body and the CEO of Moehs, and 

must be communicated to all employees of MOEHS, who must sign the document justifying 

knowledge and content of the code of ethics. 

The Code of Ethics will be communicated to all professionals, suppliers or collaborators of Moehs 

and will be in force until its modification or cancellation is approved. 

We all assume the task of perfecting and complying with this Code and all applicable laws, 

policies and guidelines related to it, but since not all circumstances or situations we face on a 

daily basis can be considered, their interpretation and application corresponds to the 

Compliance Body. 

 

 


